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ARTICLE INFO ABSTRACT 
 The study investigated principals’ strategic financial management as predictors 

of teachers’ attitude to work in secondary schools in Nsukka Education Zone, 
Nsukka. Enugu State, Nigeria. Two research questions and two null hypotheses 
guided the study. The study adopted a correlation research survey design with a 
population of 62 principals in the 62 schools in Nsukka Education zone of Enugu 
State, Nigeria. There was no sampling as all the population was used as the 
sample because of its manageable small size. Two instruments titled Principals’ 
Strategic Financial Management Questionnaire (PSFMQ) and Teachers’ Attitude 
to Work Questionnaire (TAWQ) were used for data collection. The instruments 
were validated by experts from relevant areas. The internal consistency reliability 
coefficients of 0.88 and 0.77 were computed for PSFMQ and TAWQ through 
Cronbach alpha. Linear regression was used to answer the research questions 
while t-test associated with linear regression was used to test the hypotheses at 
0.05 level of significance. It was found that financial planning, budgeting and risk 
assessment predicted to a high extent teachers’ work attitude in secondary 
schools in Nsukka education zone. It was recommended that the the principals 
always draw financial plan at the beginning of every academic session in order to 
enhance teachers’ attitude to work in secondary schools in Nsukka Education 
Zone. 
 
Keywords: Financial Planning, Budgeting, Risk Assessment and teachers’ 
attitude to work 

 
Introduction 

 
Teachers’ attitude to work is a source of concern to educational stakeholders as most of them do not take their 
assigned responsibilities very seriously. Some of these nonchalant behaviours could be as a result of their 
attitude towards instructional delivery. Attitude is an attitude refers to a set of emotions, beliefs, and behaviors 
toward a particular object, person, thing, or event. Attitude is necessary in the workplace to association and 
discharge statutory and non-statutory of work responsibilities. Attitude can also be described as the way an 
individual evaluates behviour, events or someone in order to respond positively or negatively (Cherry, 2024). 
Cherry further stressed that attitude is a set of beliefs, emotions and behaviors directed towards a person, an  
object or a thing. Attitude is a concept that depicts an individual’s way of thinking, acting and behaving 
(Mensah, Okyere & Kuranchie, 2013). To Bohner and Wanke (2002), attitude is defined as a summary 
evaluation of an object of thought. The thoughts, beliefs, attributes, feelings, emotions, past events or 
experiences individuals have are back bones that form the components of attitude (Maio,Maio& Haddock, 
2010). An attitude is the relatively stable displayed behavior which can change status (Bain, 1928). Niwlikar 
(2020) saw attitude as a relatively enduring composition of thoughts, feelings, beliefs and behaviours directed 
towards people, groups, events or activities. 
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Attitude is also seen as state of consciousness which directs activities and status of an individual in the social 
setting (Thomas & Znaniecki, 1927). Attitude can therefore be seen as a collection of feelings, perception, 
thoughts, and behavior in a given circumstance. It was found that most of the teachers in Nsukka education 
zone are demonstrating negative attitude to work. This is in line with the study of Ozioko (2025) who reported 
that more than 50% of teachers in Enugu state demonstrate poor attitude to their teaching career.  Buttressing 
the above is the report by Nzeako (2025) who submitted that most these teachers come to school late and go 
before the dismissal periods. These scenarios may not enhance the realization of the goals and objectives of 
education in the area of the study. One possible factor that may lead to poor attitude of teachers to school 
activities is strategic financial management. 
Finance can be seen as the management of money that involves borrowing, investing, risk assessment, 
planning, lending, budgeting, saving, and forecasting. It is the appropriate use of an organization’s financial 
resources, such as making investment decisions and employing cash management strategies to maximize 
profits and cut risk (Akinnibi, 2023). Finance requires strategic attention at any level of implementation. 
Strategic management connotes understanding and application as well as monitoring operational financing 
items such as revenues, expenditures, cash flow, payable, and profitability (Kenton, 2024). Strategic financial 
management means not only managing a finances but managing them with the intention to succeed over time 
(Kenton, 2024). Strategic financial management can be categorized into financial planning, budgeting and 
risk assessment (Kenton, 2024). Financial planning entails a proper and in-depth examination of 
organizations’ income and expenditure. This is achievable through mastery of organizations’ financial situation 
and reports at a regular interval. Financial planning is essential in the achievement of immediate and extended 
financial and institutional goals. It was found that proper financial planning can enhance workers’ attitude and 
motivation (Nwadi, 2025). Financial planning cannot be effectively carried out without budgeting system. 
According to Ogundiran and Awe (2012), budgeting as financial plans aimed at translating educational 
objectives into reality. Similarly, budgeting is a financial statement and framework that explains the intending 
financial movement over a specific period of time. In the view of Nwokocha (2015), budget is a statement that 
is usually presented in financial terms based on the school goals and objectives. According to Olufidipe (2013), 
budgeting is the process of preparing and using budget to achieve management objectives. Olufidipe (2013) 
submitted that budgeting is required for job commitment and devotion. Similarly, Kenton (2024) reported that 
budgeting regulates energy and financial efficiency. Budgeting cannot be without some intending risks. This 
showed that risk assessment is imperative in the financial management practices. 
Risk assessment involves the identification, analysis, and reduction of areas of uncertainty in financial 
transactions. Kenton (2024) saw risk assessment as the act of evaluating the potential shortfalls in the 
financial transactions in an organization. Kenton (2024) further reported that risk assessment is vital in the 
motivation of job resilience. From the forgoing, it has shown that there is no study carried in the area of the 
study based on principals’ strategic financial management as predictors of teachers’ attitude to work. 
Therefore, this study investigated principals’ strategic financial management as predictors of teachers’ attitude 
to work in secondary schools in Nsukka Education Zone, Nsukka. Enugu State, Nigeria. 
 
Purpose of the Study 
The study investigated principals’ strategic financial management as predictors of teachers’ attitude to work in 
secondary schools in Nsukka Education Zone, Nsukka. Enugu State, Nigeria. Specifically, the study sought to: 
1. Find out the predictive power of financial planning on teachers’ work attitude in secondary schools in Nsukka 
education zone. 
2. Find out the predictive power of budgeting on teachers’ work attitude in secondary schools in Nsukka 
education zone. 
3. Determine the predictive power of risk assessment on teachers’ work attitude in secondary schools in 
Nsukka education zone. 
 
Research Questions 
The following research questions were answered to guide the study; 
1. what is the predictive power of financial planning on teachers’ work attitude in secondary schools in Nsukka 
education zone? 
2. What is the predictive power of budgeting on teachers’ work attitude in secondary schools in Nsukka 
education zone? 
3. What is the predictive power of risk assessment on teachers’ work attitude in secondary schools in Nsukka 
education zone. 
 
Hypotheses 
The following hypotheses were tested at 0.05 level of significance 
1. financial planning does not significantly predict teachers’ work attitude in secondary schools in Nsukka 
education zone. 
2. budgeting does not significantly predict teachers’ work attitude in secondary schools in Nsukka education 
zone. 
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3. risk assessment does not significantly predict teachers’ work attitude in secondary schools in Nsukka 
education zone. 
 

Methods 
 
The study adopted a correlation research survey design with a population of 62 principals in the 62 schools in 
Nsukka Education zone of Enugu State, Nigeria. Recent studies like Ezema et al. (2019), Gana et al. (2019), 
Okenyi et al. (2019), Ugwuanyi, Okeke and Njeze (2020); Ugwuanyi, Okeke and Ageda (2020); Ugwuanyi, 
Okeke and Asomugha (2020), Achagh et al. (2020), Ugwuanyi et al. (2020) and Okenyi et al. (2021), Orji et al. 
(2023) have used this kind of design. There was no sampling as all the population was used as the sample 
because of its manageable small size. Two instruments titled Principals’ Strategic Financial Management 
Questionnaire (PSFMQ) and Teachers’ Attitude to Work Questionnaire (TAWQ) were used for data collection. 
The instruments were validated by experts from relevant areas. The internal consistency reliability coefficients 
of 0.88 and 0.77 were computed for PSFMQ and TAWQ through Cronbach alpha. Linear regression was used 
to answer the research questions while t-test associated with linear regression was used to test the hypotheses 
at 0.05 level of significance. 
 
Results 
Research question 1: what is the predictive power of financial planning on teachers’ work attitude in 
secondary schools in Nsukka education zone? 
 

Table 1: linear regression of the predictive power of financial planning on teachers’ work 
attitude 

Model R R Square Adjusted R Square Decision 
1 .860a .739 .713 High predictive power 

 
Data on Table 1 showed that the regression and regression square coefficients are 0.860 and 0.739 respectively. 
The coefficient of determinism of 73.9% showed that financial planning to a high extent predicted teachers’ 
work attitude in secondary schools in Nsukka education zone. 
Hypothesis 1: financial planning does not significantly predict teachers’ work attitude in secondary schools 
in Nsukka education zone. 
 

Table 2: t-test associated with linear regression of the predictive power of financial planning 
on teachers’ work attitude 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

T Sig. B Std. Error Beta 
1 (Constant) 53.749 3.887  13.828 .000 

Financial planning .797 .102 .860 3.224 .000 
 
Data on table 2 showed that the t-test associated with linear regression is 3.224. The hypothesis is rejected 
because the significant value of 0.000 is less than the alpha value of 0.05. Therefore, it was revealed that 
financial planning significantly predicted teachers’ work attitude in secondary schools in Nsukka education 
zone. 
Research question 2: What is the predictive power of budgeting on teachers’ work attitude in secondary 
schools in Nsukka education zone? 
 

Table 3: linear regression of the predictive power of budgeting on teachers’ work attitude 

Model R R Square Adjusted R Square Std. Error of the Estimate 
1 .800a .640 .621 5.23288 

 
Data on Table 3 showed that the regression and regression square coefficients are 0.800 and 0.640 
respectively. The coefficient of determinism of 64% showed that budgeting to a high extent predicted teachers’ 
work attitude in secondary schools in Nsukka education zone. 
Hypothesis 2: budgeting does not significantly predict teachers’ work attitude in secondary schools in Nsukka 
education zone. 
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Table 4: t-test associated with linear regression of the predictive power of budgeting on 

teachers’ work attitude 

Model 
Unstandardized Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 
1 (Constant) 58.124 8.080  7.193 .000 

Budgeting .879 .123 .800 2.457 .001 
 
Data on table 4 showed that the t-test associated with linear regression is 2.457. The hypothesis is rejected 
because the significant value of 0.001 is less than the alpha value of 0.05. Therefore, it was revealed that 
budgeting significantly predicted teachers’ work attitude in secondary schools in Nsukka education zone. 
Research question 3: What is the predictive power of risk assessment on teachers’ work attitude in 
secondary schools in Nsukka education zone. 
 

Table 5: linear regression of the predictive power of risk assessment on teachers’ work 
attitude 

Model R R Square Adjusted R Square Decision 
1 .855a .731 .712 High predictive power 

 
Data on Table 5 showed that the regression and regression square coefficients are 0.855 and 0.731 respectively. 
The coefficient of determinism of 73.1% showed that risk assessment to a high extent predicted teachers’ work 
attitude in secondary schools in Nsukka education zone. 
 
Hypothesis 3: risk assessment does not significantly predict teachers’ work attitude in secondary schools in 
Nsukka education zone. 
 

Table 6: linear regression of the predictive power of risk assessment on teachers’ work 
attitude 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 
1 (Constant) 50.724 3.929  12.909 .000 

risk assessment .813 .101 .855 2.121 .020 
 
Data on table 6 showed that the t-test associated with linear regression is 2.121. The hypothesis is rejected 
because the significant value of 0.020 is less than the alpha value of 0.05. Therefore, it was revealed that risk 
assessment significantly predicted teachers’ work attitude in secondary schools in Nsukka education zone. 
 
Summary of Findings 
The findings of this study are summarized as shown below: 
1. It was found that financial planning predicted to a high extent teachers’ work attitude in secondary schools 
in Nsukka education zone. 
2. Budgeting predicted to a high extent teachers’ work attitude in secondary schools in Nsukka education zone. 
3. risk assessment predicted to a high extent teachers’ work attitude in secondary schools in Nsukka education 
zone. 
 

Conclusion 
 

Based on the findings of this study, it was concluded that it was concluded that financial planning, budgeting 
and risk assessment are significant predictors of teachers’ work attitude in secondary schools in Nsukka 
education zone. 
 
Recommendations 
Based on the findings and conclusion of this study, it was recommended that: 
1. principals should always draw financial plan through proper consultation with teachers on the areas of 
financial needs at the beginning of every academic session in order to enhance teachers’ attitude to work in 
secondary schools in Nsukka Education Zone. 
2. The school principals should appropriate finance that can be used in the management of the school 
instructional delivery. 
3. The school authority should assess the risk associated with lack of financial provision in the administration 
of the school system. 
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Discussion of Findings 

 
The study found that there is a significant high predictive power of financial management on teachers’ attitude 
in secondary schools in Nsukka education zone. The finding of this study is expected because the more there is 
financial management, it is expected that there will be provisioin for the procurement of the needed facilities 
that can get the teachers satisfied thereby increasing their job attitude. The finding of this study buttressed that 
of Nwadi (2025) who reported that proper financial planning can enhance workers’ attitude and motivation 
(Nwadi, 2025). 
The study found that there is a significant high predictive power of budgeting on teachers’ attitude in secondary 
schools in Nsukka education zone. The finding of this study has shown that school budgeting is required to 
properly allocate financial responsibilities in such a way that it will enhance instructional delivery mindset and 
processes. The finding of this study supported the submission by Kenton (2024) who reported that budgeting 
regulates energy and financial efficiency. 
The study found that there is a significant high predictive power of risk assessment on teachers’ attitude in 
secondary schools in Nsukka education zone. The finding of this study is in line with expectation because risk 
assessment as the act of evaluating the potential shortfalls in the financial transactions in an organization. 
The finding of this study corroborated that of Kenton (2024) who reported that risk assessment is vital in the 
motivation of job resilience. 
 

References 
 

1. Achagh, W. I., Ezema, V. S., Ogundele, B. B., Ekele, C. B., Badamasi, A. E., Ashefor, H. A., Okondugba, A. 
C., Okenyi, E. C., Ibiam, J. U., Otta, F. E., Ifelunni, C. O., Ugwu, G. C., Orji J. C. & Ugwuanyi, C. S. (2020). 
Parental demographic variables as determinants of knowledge of nutritional needs of preschoolers in 
North Central Zone, Nigeria. Global Journal of Health Science 12(5), 10-19. 

2. Akinnibi, F. (2023). Financial management: Meaning ,types and how it 
works.https://cowrywise.com/blog/financial-management/ 

3. Anselm, S. (1945). The Concept of Attitude in Social Psychology. Journal of Psychology 19 (1945): 329-
339. 

4. Bain, R. (1928). An attitude on attitude research. Amer. J. Social, 33, 940-957. 
5. Bohner, G.,& Wanke, M. (2020). Attitude and attitudinal change. Psychology press. 
6. Cherry, K. (2024). The components of attitude formation of an attitude and how it can be changed. 

https://www.verywellmind.com/attitudes-how-they-form-change-shape-behav ior-
2795897#:~:text=In%20psychology%2C%20an%20attitude%20refers ,or%20 negati 
vely%20about%20certain%20subjects. 

7. Ezema, V.S., Ejiofor, J.N., Orji. J.C., Okenyi, E.C., Achagh, W.I., Ibiam, J.I., Ugwuanyi, C.S., llechukwu, 
L.C., & Nnadi, E.M. (2019). Estimation of the predictive powers of teachers’ pedagogical skills on pupils’ 
academic achievement in Christian Religious Studies in 
South-East, Nigeria. Global Journal of Health Science, 11(14), 30-36 

8. Gana, C.S.; Ugwuanyi, C.S, & Ageda, T.A (2019). Students’ psychological predictors of academic 
achievement in physics. International 
Journal of Research and Innovation in Social Science (IJRISS), 3(9), 23-28. 
https://www.rsisinternational.org/journals/ijriss/DigitalLibrary/volume-3-issue-9/23-28.pdf 

9. Kenton, W. (2024). Strategic financial management: Definition, Benefits and examples. 
https://www.investopedia.com/terms/s/strategic-financial-management.asp 

10. Maio, G., Maio, G.R.& Haddock, G. (2010). The psychology of attitudes and attitude change. SAGE 
publication ltd. 

11. Mensah, J.K., Okyere, M. & Kuranchie, A. (2013). Students attitude towards mathematics and 
performance, 4 (3), 132-139. 

12. Niwlikar, B. A. (2020, October 22). Attitudes in Psychology- Discover the 3 Components, 4 Meanings, 
and 5 Functions of Amazing Attitudes. Careershodh. https://www.careershodh .com/attitudes-in-
psychology/ 

13. Nwadi, O.L. (2025). Financial regulation and teachers’ job satisfaction in secondary schools. Journal of 
Management and Resource Development, 1(1), 11-31. 

14. Nwokocha, L.A.  (2015). Budgeting principles and practices in educational institutions. Unpublished 
Master Project, University of Nigeria, Nsukka. 

15. Ogundiran, M.R., & Awe, O. (2012). Managing business finance. International Research Journal of 
Management Science and Technology. 

16. Okenyi, E. C., Ngwoke, A. N., Ugwu, G.C., Aneke, A.O., Ifelunni, C. O., Ebizie, E.N., Orji, J. C., Ejiofor, 
J.N., Njoku, C.O., Ezema, V. S., Achagb, W. L., Ibiam, J. U. & Ugwuanyi, C. S. (2019). Estimation of the 
predictive powers of parental support and domestic 
violence on child abuse among primary school pupils in South-East, Nigeria. Global Journal of Health 
Science 11(14), 23-29. 
http://www.ccsenet.org/journal/index.php/gjhs/article/download/0/0/41263/43677 

https://cowrywise.com/blog/financial-management/
https://www.verywellmind.com/attitudes-how-they-form-change-shape-behav%20ior-2795897#:~:text=In%20psychology%2C%20an%20attitude%20refers
https://www.verywellmind.com/attitudes-how-they-form-change-shape-behav%20ior-2795897#:~:text=In%20psychology%2C%20an%20attitude%20refers
https://www.rsisinternational.org/journals/ijriss/DigitalLibrary/volume-3-issue-9/23-28.pdf
http://www.ccsenet.org/journal/index.php/gjhs/article/download/0/0/41263/43677


6                         EZURIKE, Chukwuemeka Alexander, et al / Kuey, 30(11) 

  
17. Okenyi, E.C., Ngwoke, A.N., & Ugwuanyi, C.S. (2021). Exposure to domestic Violence as a correlate of 

pupils’ achievement in Basic Science in Enugu State: Implications for Educational Evaluators. Journal of 
Critical Reviews, 8(2), 414-421. http://www.jcreview.com/fulltext/1971618109447.pdf?1618142301 

18. Olufidipe, O. (2013). Government budgeting in Nigeria: Principles, policies and practices. Obafemi 
Awolowo University Press Ltd. 

19. Orji, E.I., Madu, B.C., Ugwuanyi, C.S., Cyril. M., Orefor, J.A., Ogundeji, O.M., Elejere, U.C., Omeke, N.E., 
Zudonu, O.C., Ikwut, E.F. (2023). Path Analysis of Situational Affective 
Characteristics on Conceptual Change of Students Exposed to Discrepant Events 
Instruction in Sound Waves. Journal of Pharmaceutical Negative Results, 14 (3), 2663-2679.  

20. Thomas, W. T., & Znaniecki, F. (1927). The Polish Peasant in Europe and America. New York: Knopf. 
21. Ugwuanyi, C. S., Okeke C. O., & Ageda T. A., (2020). Psychological predictors of physics learners’ 

achievement: The moderating influence of gender. Cypriot Journal of Educational Science. 15(4), 834-
842. DOI: 10.18844/cjes.v%vi%i.4635. URL: 
file:///C:/Users/2019875836/Downloads/4635-Article%20Text-21136-3-10- 20200831.pdf 

22. Ugwuanyi, C. S., Okeke C. O., & Ageda T. A., (2020). Psychological predictors of physics learners’ 
achievement: The moderating influence of gender. Cypriot Journal of Educational Science. 15(4), 834-
842. DOI: 10.18844/cjes.v%vi%i.4635. 

23. Ugwuanyi, C.S., Okeke, C.I.O. & Njeze, K.C. (2020). Parenting Style and Parental Support on Learners’ 
Academic Achievement. Journal of Sociology and Social Anthropology, 11(3-4): 198-205. 
https://doi.org/10.31901/24566764.2020/11.3-4.352  

24. Ugwuanyi, C. S., Okeke, C.I.O. & Asomugha, C.G., (2020). Prediction of learners’ mathematics 
performance by their emotional intelligence, self-esteem, and self-efficacy. Cypriot Journal of 
Educational Sciences. 15(3), 492- 501. https://doi.org/10.18844/cjes.v%vi%i.4916   
 

http://www.jcreview.com/fulltext/1971618109447.pdf?1618142301
https://doi.org/10.31901/24566764.2020/11.3-4.352
https://doi.org/10.18844/cjes.v%25vi%25i.4916

